Credentials Committee Policy 2008
Approved by the Delegates, July 1999; revised July 2000, June 2004, July 2006, July 2009
Qualifications: The chairman shall be appointed from among current or former Yeshiva and Theology Committee chairs. Duties:

· To provide the standards for recognition, licensure (madrikh/madrikah), and ordination (s’micha) of leaders.

· To constitute the ordination council.

· To oversee the Excellence in Ministry program and its yearly course offerings.

· To oversee the Scholars Fund and the distribution of its resources to qualified applicants.

1. Concerning the Credentials Committee.

The following items should be read with the understanding that only those who have ordination recognized by the UMJC may hold positions on the Credentials Committee. 

a. The President appoints the Credentials Chairman for a renewable two-year term from among current or former Yeshiva Chairs and Theology Committee Chairs. Qualifications: The chairman shall be appointed from among committee members, all of whom have ordination recognized by the UMJC. The chairman must have served on the committee for two years, possess adequate administrative skills to oversee committee functions, reflect and support the broad vision of UMJC membership, and have a clear commitment to maintain high standards of the credentialing process. 
b. The Theology Chair will sit on the Credentials Committee for as long as he holds this position. 

c. The Committee Chair may appoint other committee members for renewable two-year terms. 

d. All former Credentials and Yeshiva chairs remain members of the committee.

e. The Credentials Committee will constitute the ordination council, and will examine the spiritual walk as well as the spiritual knowledge of candidates for all three levels.  This will be determined through examination of letters of recommendation from leaders to whom the candidate has been formally or informally accountable, as well as through oral examination.  Questions should cover areas of devotional life and service, testimony of new birth, call into ministry, Messianic vision, and vision for ministry.  At the ordination level, the spouse will also be interviewed, to help determine support and unity of mind regarding spiritual ministry. This interview is to help identify areas of weakness and help the candidate to strengthen them before receiving the seal of approval.

2. Levels of Credentialed Congregational Leadership in the UMJC

a. Recognition. When we accept a congregation as a full or associate member, we also recognize its leader, according to our present congregational and leadership standards [1 Timothy 3, Titus 1]. Licensure and ordination from other bodies will also be recognized at this level. Jewish believers serving in the military chaplain program seeking Messianic credentials, can be recognized at this level upon application to and approval by the Credentials Committee.
b. Licensing. The Madrikh certificate is the UMJC’s credential for licensure, indicating a leader’s proven spiritual and academic preparation, leadership abilities, and conformity to the following standards:

· Completion of Madrikh certificate requirements through a UMJC approved school. 

· One year of personal mentoring in leadership skills by a UMJC-ordained Rabbi, as appropriate. 

· Competency in Biblical Hebrew (at the level of one year of college study).

· A sound grasp of the Scriptures in Messianic Jewish perspective.

A candidate must have a bachelor’s degree in order to enter the licensure program. 

The Credentials Committee approves the following two-year course of study under a UMJC-approved graduate school (currently MJTI/RO’I or Netzer David):
 
Academic courses:

1.  Messianic Jewish Theology

2.  Tanakh: The Beginnings of Judaism and the Jewish People

3.  Apostolic Writings: The Early Messianic Jewish Community

4.  Jewish Practices in a Messianic Context
5.  Messianic Jewish Spirituality

Professional development courses:

1.  The Personal Life of the Spiritual Leader

2.  Congregational Growth and Development

3.  The Basics of Synagogue Worship 

4.  Effective Public Speaking 
5. The History of Judaism and the Jewish People

Due to the unique nature of Messianic Jewish thought and practice, no equivalencies will be accepted from outside institutions for the five academic Jewish Studies courses required in the Madrikh/Licensure Program. All such courses must be completed through a UMJC-approved school (currently MJTI/RO’I or Netzer David). Formal or informal learning may be used to meet the Madrikh requirements for the five professional development courses (the online Jewish History course and the four live courses listed above), as evaluated and approved by the sub-committee appointed by the Credentials Chairman to fulfill this function.
 

Licensees must fulfill their initial five-year Excellence in Ministry requirement through taking the Yeshiva program’s Torah and Besorot courses available through the UMJC office or a UMJC-approved school, unless previously taken.

Upon entering the licensure program a student’s Bible knowledge will be evaluated through a standardized Bible content test and interview. This test will also be administered upon completion of the program, and licensure will only be granted upon obtaining a passing grade. The two year licensure program will include, in addition to the courses, a reading of the entire Bible each year. 

All Messianic congregational leaders are encouraged to seek licensing, even if they are planning to seek ordination later. Licensing is also recommended as a permanent credential for UMJC leaders who may for some reason not be eligible for UMJC ordination. (Licensure revision mandated by delegates in July 2006; approved by Credentials Committee 10/06.)
c. Ordination.  Ordination confers the authority to teach and decide (when called upon within the local congregation or other settings) on matters of religious belief and practice throughout our Union.  Such a person has the demonstrated academic, leadership, and spiritual qualifications to be a trusted authority in these matters within our context. UMJC ordained leaders form a pool of trustworthy spokesmen for the Messianic Jewish community, and may appropriately employ the title of rabbi, if this is the desire of their local congregation.
      S’micha requirements include the satisfactory completion of the Madrikh program, followed by 
meeting the rest of the S’micha requirements (as formulated and evaluated by the Credentials 
Committee as objective proficiency standards) by any combination of the three following ways: 

1. taking courses through a UMJC-recognized school; 
2. transfer of formal learning from non-recognized schools on the basis of a demonstrable achievement of the course objectives and/or proficiencies;
3. demonstrating knowledge and skills gained through informal learning (ministry experience, self-learning, and mentoring). 
The requirements for S’micha and Madrikh/Licensure include quality graduate-level study, as mentioned in (2.b.) above. The Credentials Committee understands that these requirements are best fulfilled, either wholly or substantially, at quality graduate-level institutions that embody the Defining Messianic Judaism Statement. As noted above, the five Jewish Studies courses required in the Madrikh/Licensure Program must be completed through a UMJC-approved school (currently MJTI/RO’I or Netzer David). Regarding other courses for Madrikh licensure and S’micha, it is understood that some credits may be earned at, and transferred from, other Christian and Jewish institutions according to commonly accepted transfer policies. In addition, some credits may also be earned by demonstrating proficiencies according to the standards published separately by the Credentials Committee. In addition to the 5 required academic Madrikh courses and the 5 professional development Madrikh courses, these other courses should cover: 
 

    
11. Biblical Hermeneutics
    
12. Introduction to Rabbinic Literature
  
13. Talmud

14. Jewish Christian Relations 
 


as well as the additional courses and proficiencies detailed in the document "Practical 
Ministry Proficiences and Educational Equivalencies Required for Madrikh and Smicha". 

Letters of recommendation from two UMJC recognized leaders are also required.


S’micha is normally conferred under the following circumstances:
1) Fulfillment of credentials standards. Satisfactory completion of both the graduate-level academic learning objectives and practical rabbinical proficiencies established by the Credentials Committee. 

2) Transfer of credentials from other bodies. Those seeking to transfer credentials from other bodies must meet UMJC requirements for recognition, licensing, or ordination.
3) Previous UMJC ordination. Those who have received UMJC S’micha under the previous standard will retain their credentials.
Netzer David Yeshiva has continually been recognized as an accepted place of study by the UMJC as per several delegate actions in the past. Messianic Jewish Theological Institute served as the official graduate school and seminary by delegate action from 2002 to 2007.  Therefore the Credentials Committee acknowledges Netzer David and MJTI as recognized graduate-level institutions for these programs.
      d.   The application process: 
             1)   Application for credentials. Applications for Madrikh Licensure and S’micha shall be 

       submitted to the Credentials Committee with supporting documentation.  
             2)   Evaluation of applications. Such applications, including proposed transfer and proficiency 

      credits shall be evaluated by a sub-committee of the Credentials Committee.  

3)   Appeals. Decisions of the sub-committee may be appealed to the full Committee, which will 
    

                   make the final ruling.

e.   When congregations change leaders, new leaders must apply for recognition, licensing, or 
ordination if they have not already done so in their former setting.
3. Excellence in Ministry Program

a. To maintain recognition, licensing, or ordination status, all UMJC Congregational Leaders are required to attend three Excellence in Ministry courses, or their equivalent as pre-approved by the Credentials Committee, every five years.

b. The Excellence in Ministry Program will be developed and coordinated by the Credentials Committee, in collaboration with the Executive Committee of the Union. The value and effectiveness of EIM offerings will be evaluated by the Credentials Committee. (Delegate approval, July 2006)
4. Removal of Credentials

a. Credentials at any level may be removed from its holder for gross immorality, unrepentant sin, theological incompatibility or failure to maintain the standards as described in section 3 above by a meeting of the Credentials Committee, called by the Executive.

b. Procedure:

When an individual holding credentials has been found to be in violation and has been duly examined by either the Theology Committee or Judicial Board of Elders, depending on the situation, and found to be in unrepentant error or sin, the chairman of the examining body will inform the executive.  The Credentials Committee will vote on whether or not to remove the credentials of the individual in question.  This removal procedure will accompany the procedure for an individual’s removal from the UMJC.

When an individual holding credentials has failed to maintain the standards as described in section 3, his credentials will be removed and notification will be given to the executive.

c. Reinstatement of Credentials

Should an individual whose credentials have been revoked, repent and complete a process of restoration, he may have his credentials restored through the following procedure.

The individual shall make application to the Credentials Committee.

1) At this time he may be granted provisional recognition for a period of at least one-year, to be determined by the committee, 

2) After the provisional period, the individual will meet with the Credentials Committee and upon recommendation of the Committee, and approval of the Executive he may have his former credentials restored. 

3) In the situation where a person had credentials removed for failure to maintain Excellence in Ministry requirements, the credentials may be restored following application to the Credentials Committee. 

5. Scholar Fund

The Scholar Fund will be administered by a sub-committee under the direction of the Credentials Committee.

Funding is designed to increase the reserve of teachers with wisdom, who can help to supply vision and direction for the movement in the next generation. Without vision, the people perish. And without studying and enacting the meat of the word of God in the life of the corporate body, the movement will lack the guidance and strength to survive the future (Heb. 5:12-14).

Applicants to the fund can receive funding to meet temporary, short term, or long term needs. Three tiers of funding attempt to match outstanding needs with moneys available as follows:


Tier 1 ($100-$1000), Tier 2 ($500-$2,000), and Tier 3 ($1,000-$6,000). Such funds must be matched by sponsors who are willing to help shoulder the costs and vouch for the results. Sponsors can come from local congregations or chavurah groups with UMJC affiliations.

Tier 1 (“growth in excellence”) funds are designed to facilitate the maturing of believers, as leaders or teachers. Tier 1 funds should help maturing leaders and teachers to complete (or formalize for the benefit of others) a special kind of project or assignment, such as an internship or to advance a special ministry to a local congregation that could also be of significant value to other congregations. Tier 1 funds are limited in number and non-renewable, but granted to enterprising individuals for a variety of reasons, including tuition or transportation to UMJC Yeshiva, leader development and internships, research, study toward advanced degrees, and special projects. In any given year, Tier 1 funds will be limited to no more than 10% of all funds disbursed from the Scholar Fund.

Tier 2 (“beginning a foundation of excellence”) funding is designed to facilitate advancement toward building a foundation in excellence. Wisdom “in decision making” and the ability “to discern good from evil” requires foundational understandings in language, grammar, syntax, and exegesis. Such skills precede the development of theological understandings, whether of a biblical or systematic nature. Papers that follow from such understandings can help the movement and its member congregations to chart a course in the face of pressures from both the Christian and Jewish communities as well as the secular culture and greater society. Tier 2 funds are renewable, but these require a successful record of past performance (course papers, articles, books, courses completed) as well as a commitment to something of tangible value to UMJC (how-to booklet, article, pamphlet, or publication for congregation use). In the leadership area, such funding could be made available for interns who have graduated to Associate, with the plan that the Associate will succeed the leader of the group being served. In any given year, Tier 2 funds will be limited to no more than 20% of all funds disbursed from the Scholar Fund.

Tier 3 (“completing a foundation of excellence”) funding is renewable until completion of a foundation of excellence, such as an advanced degree. Renewal from year to year depends upon meeting certain standards of performance (grades, courses, publications, etc.). Such funding ($1000 to $6000 per year for up to 5 years) represents a long term investment in an individual who acts upon a call to pursue advanced studies (MA, Ph.D.) for purposes of developing gifts that can advance UMJC scholarly concerns for the generations to come. In this way, a leadership with vision and sensitivity to discern good from evil can help steer the movement to live with the twin convictions of being radically sold out for Yeshua and being thoroughly Jewish in its expression of community life (Heb. 5:14). It is hoped that theological foundations for a systematic Messianic Jewish way of life can be formulated for the well being of a Messianic Jewish community, called to witness to the nations of the world (Jn. 17:21). (Delegate approval July 19; revised July 2000, June 2004, July 2006)
Addendum I
Practical Ministry Proficiencies and Educational Equivalences Required for Madrikh and S’micha

Introductory Considerations
The Credentials Policy (approved by the Delegates, July 1999; revised July 2000, June 2004, July 2006) states that the requirements for s’micha include:

“Satisfactory completion of the Madrikh program, followed by meeting the rest of the Smicha requirements (as formulated and evaluated by the Credentials Committee as objective proficiency standards) by any combination of the three following ways: 

1. taking courses through a UMJC-recognized school; 

2. transfer of formal learning from non-recognized schools on the basis of a demonstrable achievement of the course objectives and/or proficiencies;

3. demonstrating knowledge and skills gained through informal learning (ministry experience, self-learning [self-study], and mentoring).” 

“The Credentials Committee approves the following two-year course of study under a UMJC-approved graduate school (currently MJTI/RO’I or Netzer David):
 
Academic courses:

1.  Messianic Jewish Theology

2.  Tanakh: The Beginnings of Judaism and the Jewish People

3.  Apostolic Writings: The Early Messianic Jewish Community

4.  Jewish Practices in a Messianic Context
5.  Messianic Jewish Spirituality


Professional development courses:

1.  The Personal Life of a Spiritual Leader

2.  Congregational Growth and Development

3.  The Basics of Synagogue Worship 

4.  Effective Public Speaking  

5. The History of Judaism and the Jewish People”

“Due to the unique nature of Messianic Jewish thought and practice, no equivalencies will be accepted from outside institutions for the five Jewish Studies courses required in the Madrikh/Licensure Program. All such courses must be completed through a UMJC-approved school (currently MJTI/RO’I or Netzer David). Formal or informal learning may be used to meet the Madrikh requirements for the five professional development courses (the online Jewish History course and the four live courses listed above), as evaluated and approved by the sub-committee appointed by the Credentials Chairman to fulfill this function.”


“It is understood that some credits may be earned at, and transferred from, other Christian and Jewish institutions according to commonly accepted transfer policies. In addition, some credits may also be earned by demonstrating proficiencies according to the standards published separately by the Credentials Committee.” 

To summarize:

1. An applicant for s’micha must take the 5 required “academic” Madrikh courses at an approved school;

2. Once the committee has evaluated the applicant’s academic proficiencies, a list of what is still lacking under the requirements will be drawn up, and the applicant must register and take the appropriate course(s) at an approved school to meet these requirements;

3. The professional proficiencies of the Madrikh program must be documented by academic transcripts and/or attested to in writing by a UMJC-ordained rabbi as being in compliance with the professional proficiencies and/or educational equivalencies outlined in this document. 

In evaluating both standards and applicants, it would be useful to keep in mind the following posting from the UMJC weekly Torah commentary: 

“The deadliest business hazard of our time is the result of a sea change in the American approach to education that occurred in the 1970’s. Across the United States, conventional educational standards were tossed out the window, replaced with feel-good theories…that emphasized personal fulfillment over the accumulation of hard knowledge. As a result, we now have two generations of men and women who expect gold stars not for succeeding, but simply for trying; and, sometimes, merely for showing up.” (Kirk Gliebe [UMJC Education Committee Chair] Parshat Vayikra, March 15, 2008)
Specific Madrikh/S’micha Courses for which Proficiencies/Equivalencies May be Demonstrated
The Personal Life of the Spiritual Leader 

Successful synagogue leadership works from the inside out; the quality of a leader’s own life is an important starting point. This area deals with the disciplines and opportunities for personal and spiritual development. It also explores the leader’s personal and professional relationships. Important proficiencies include: 

· Cultivating patterns of life-long learning 

· Encountering the living God: patterns of personal piety in Messianic Jewish context

· Growing as a halachic man or woman – climbing the ladder of observance as a leader of others

· Managing time effectively

· Cultivating life patterns for a long race (dealing effectively with the disappointments and frustrations of congregational leadership, handling personal temptations, strategies for physical and emotional well-being)

· Maintaining a strong family life (as father, mother, husband/wife; as protector of one’s family from the unrealistic expectations of others; and as inspiring example to one’s children) 
Congregational Growth and Development 

Congregational leaders and those who work with them need to know practical strategies for developing significant Messianic Jewish synagogues which grow numerically, financially and in impacting the Jewish and Christian communities. Significant issues include strategic planning, interpersonal relationships, personal development of each member’s abilities, and kiruv (outreach). Important proficiencies involve:   

· establishing solid governmental structures

· conducting congregational meetings

· establishing solid congregational finances

· letting the world know your synagogue exists

· reaching out to newcomers

· correcting others without generating their hostility

· managing serious crises in the synagogue

· finding adequate meeting space

· using the internet as a teaching, communication and advertising tool 

· effectively sharing the message about Yeshua the Messiah

The Basics of Synagogue Worship 

Messianic Judaism is a developing tradition in which Yeshua takes his place at the center of our worship in “Jewish space.” Messianic Jewish leaders and congregants need to have a grasp of the liturgy of our people and the ways that liturgy should function in the sacred space of the synagogue, specifically, mastering key liturgical portions and their use in the synagogue. 

· history of the synagogue

· architecture of the synagogue (including the furnishings and symbolic motifs such as etz chaim, ner tamid, etc)

· personnel (Rabbi, Sh’liach Tsibor, Gabbai, etc.)

· the choreography of Jewish worship – how Jewish worship services are properly led (proper handling of scrolls, etc.)

· the structure of the siddur

· distinctions from and similarities to church worship

· principles of incorporating Yeshua-centered liturgy 

· life in the Ruach – accessing the reality of the Spirit in corporate, liturgical worship

· effective use of appropriate music in Messianic Jewish worship

· the proper and improper use of Jewish symbols (talit, shofar, Sefer Torah, etc)

· key texts every congregational leader should memorize (Hatikvah, for example) or know well (Birkat Ha Mazon, other common Baruchot.)

Effective Public Speaking (Introductory Homiletics) 

Effective communication is key to the success of a Messianic Jewish leader. Leaders need to learn and practice the skills necessary to communicate in forms such as the sermon, chavurah Bible study, exhortation, and announcements so that the members of the congregation can be enlightened, informed, motivated and changed. Important proficiencies include:  

· developing a clear purpose for every sermon, announcement, and other public messages

· creating clarity and maintaining interest

· working with and unifying the weekly Torah, Haftarah and B’rit Chadashah texts

· locating sermon illustrations

· soliciting honest feedback from others

The History of Judaism and the Jewish People

Judaism and the Jewish people must not be viewed in isolation. The religion, culture, and people have developed communally and historically over many centuries and in various parts of the world. Understanding this development and its impact on today’s Judaism and Jewish people is vital, as is a grasp of the influence of the classic texts (Talmud, Midrashim, Zohar, and the medieval commentaries and codes) and of the role of the central institutions (synagogue, rabbinate, major denominations, and the State of Israel). Important proficiencies include:

· grasping the formative and foundational roles of the biblical texts and the biblical period (First and Second Temple periods)

· tracing the development and contributions of intertestamental, proto-rabbinic, and rabbinic movements and texts, and the various Judaisms of the Second Temple period

· examining the impact of the Second Temple’s destruction, the two revolts, and the responses to each

· re-examining the role, impact, and continuing connections of the emerging Jewish Yeshua movement with respect to the rest of the Jewish (and Christian) world

· exploring the world, times, and contributions of the Tannaim and Amoraim

· tracing the development of Judaism through the medieval to the modern period

· surveying the various religious and geographical communities of Judaism during the medieval to the modern period

· tracing the rise of modern Zionism and the State of Israel

· surveying the modern Jewish scene 

Measurable Learning Outcome/Objectives for Evaluating Equivalencies of Jewish Studies Courses for S’micha         from Non-Approved Schools

The Roles of the Messianic Jewish Rabbi

A Rabbi serves numerous roles as leader of a congregation and custodian of a sacred tradition: teacher, halakhist, preacher, counselor, healer, and service leader.  This course module (or its equivalent) explores these roles and gives the student the understanding and primary skills necessary to grow as an effective Messianic Jewish rabbi.

· Exploring the characteristics of a Messianic Jewish synagogue

· Evaluating the rabbi’s role compared and contrasted with that of the Protestant pastor and of the priest in the High Church 

· Exploring the differences between the mandate of synagogue and church in light of larger ecclesiological issues

· Discovering the rabbi’s primary task as custodian of a sacred tradition

· Exploring the job description of the Messianic Jewish rabbi (teacher, halakhist, preacher, counselor, healer, and service leader)

· Developing key interpersonal skills for effective rabbinic leadership such as:

· inspiring people to change

· handling conflicts in the synagogue

· correcting others without generating their hostility

· managing serious and lesser crises in the synagogue

· effectively teaching Halachah in the synagogue

· cultivating lay leadership in the synagogue

· creating a community of life-long learners

· learning to cultivate the Ruach’s presence to manifest in proper order and in Jewish space 

Shabbat and Weekday Worship Services 

This course module will familiarize the student with the structure, flow, and content of traditional Shabbat and daily services.  It will equip the student to lead these services in a way that is deeply respectful of tradition, creative, and Yeshua-centered.

· grasping the structure of the services

· learning the specific prayers – history and meaning in context

· recognizing distinctives of the Shabbat worship among various Jewish denominations

· discovering glimpses of Yeshua-related imagery in the traditional liturgy

· analyzing characteristics of Yeshua-centered Shabbat worship

Services for the High Holy Days and Moedim 

This course module will familiarize the student with the structure, flow, and content of the High Holiday and Moedim services.  It will equip the student to lead these services in a way that is deeply respectful of tradition, creative, and Yeshua-centered.

· grasping the structure of the services

· learning the specific prayers – history and meaning in context

· recognizing the distinctives of the High Holy Day and other Holy Day worship services of various Jewish denominations

· discovering glimpses of Yeshua-related imagery in the traditional liturgy 

· analyzing characteristics of Yeshua-centered worship during services on the High Holidays and Moedim.

Key Events in the Jewish Life Cycle 

This course module will familiarize students with traditional Jewish life-cycle events such at Bar and Bat Mitzvah and the Huppah, and equip them to both officiate at such events and to lead others into an informed understanding of, and participation in, these practices.

· B’rit Milah

· Baby Naming

· Pidyon Ha Ben

· Bar and Bat Mitzvah

· Huppah

· Kashering a Kitchen

· Death and bereavement

Internship

The candidate will complete an internship of three quarters (equaling an academic year) in a UMJC congregation, equipping him in specific skills necessary to dynamic rabbinic leadership.  These skills will be incorporated into learning contracts in five specific areas:

The Rabbi’s personal and professional relationships

· being a friend and colleague to other professional clergy - Messianic Jewish, “mainstream Jewish and Christian”

· mentoring younger people

· being both rabbi and friend to children in the synagogue

· establishing proper boundaries with others in the synagogue (members of the opposite sex, lay leaders, the very needy, etc.)

· becoming a humble and realistic leader thereby avoiding common mistakes (It’s not “your congregation;” the improper use of power in synagogue relationships; the isolated leader – unaccountable and unconnected, etc.)

· acquiring the skills of Jewish communal leadership (relating effectively to the larger Jewish and Christian worlds, relating redemptively to non-Jews in our synagogues)
· becoming a symbolic exemplar, impacting others in the synagogue by model and pattern

· developing the practical aspects of halakhic leadership and decision-making (for example, understanding of kashrut, family purity, and other principles of Jewish living)

· being a good citizen - relating effectively to people in town
Shabbat Liturgy 

· Leading Shabbat worship service with musicians, cantors, etc. 

· Learning Torah trope

Homiletics 

· putting into practice the principles gleaned from the course in Effective Public Speaking

· incorporating the mentor’s guidance and honest feedback that is essential to the future rabbi’s development as a dynamic public speaker

Pastoral Care I – Counseling and Prayer


Learning: 

· how to help people grow in joyful Jewish living

· how to do pre-marital, marriage and other forms of counseling 

· how to pray effectively for people

· how to help people encounter the living God in their daily lives

· to become familiar with key contemporary issues – divorce and remarriage, spousal abuse, child abuse, homosexuality and the modern synagogue, legal limits for clergy involvement with congregants, sources of professional help for congregants outside the synagogue, conversion to Judaism 

Pastoral Care II – Serving Through the Stages of Life


Learning: 

· how to touch the hearts of  children in the synagogue

· how to connect with teenagers

· how to meet the needs of single people

· how to work with young married people

· how to minister to the elderly

· how to assist Jewish enquirers in their journey toward Messiah

Addendum II
Standards for UMJC-Approved Graduate Schools

Currently, two graduate schools have been approved: Netzer David Yeshiva (of St. Petersburg Seminary) and Messianic Jewish Theological Institute.  This occurred before there was a formal process for acceptance.  However, based on the familiarity of the Credentials Committee with both schools, each of which has been functioning for years, they were accepted by the Committee as they met the standards described below.

Basic Standards 
UMJC-approved schools must meet certain institutional, personnel, admissions, and course standards, as follows:

1. The school must be institutionally established, with appropriate governance (trustees, President, etc.)

2. The preponderance of courses must to be taught by teachers with an accredited doctorate and at least 18 graduate credits in the subject being taught.  
3. Students must generally be college graduates capable of studying at the graduate level 

4. Courses must be taught on a graduate level

5. Courses are to be taught in the context of official UMJC documents, including (but not limited to) the Statement of Faith (Standards for Congregations), the Defining Messianic Judaism Statement, and the Mission and Core Values Statement. (See attached documents.)

Graduate Level Teaching

Graduate courses are expected to be well-prepared, informative, stimulating, and challenging courses that integrate teaching, reading, and discussion into a coherent whole.   They are intended to take students who have completed an undergraduate education and engage them in higher-level study of the stated subjects.  

A graduate-level course also has the following characteristics:

· Graduate level Messianic Jewish study engages with the best of Jewish, Christian, and secular scholarship 

· Graduate-level texts form the preponderance of required reading in each course

· Teachers help students think critically and analytically about the above scholarship (not simply accepting it, or the teacher’s views, at face value), viewing material from more than one perspective and encouraging discussion    

· Instructors are respectful toward all people in the class, regardless of their views or demeanor in the class (although class order must be maintained).  
· Each course must have a public syllabus, available to the students by the first day of class and open to the public, accounting for at least 90 structured work hours per course.

· The teachers fulfill the parameters laid out in the syllabi.
· The teachers are accessible to students outside the class for one or more set periods each week. 
Gaining Acceptance as a UMJC-Recognized Graduate School
In order to apply to the Credentials Committee as a UMJC-recognized graduate school, the school must be currently functioning. Further, it should be noted that:
1. The curriculum of the school must include the regular teaching of the five courses required for the UMJC Madrikh and Smicha programs.  These are:

1. Messianic Jewish Theology
2. Tanakh: The Beginnings of Judaism and the Jewish People
3. Apostolic Writings (Brit Hadashah): The Early Messianic Jewish 
    Community
4. Jewish Practices in a Messianic Context

5. Messianic Jewish Spirituality
(Note: The Tanakh and Apostolic Writings courses are not introductory or survey courses, but deal with key Messianic Jewish issues in the Scriptures; they require college level surveys as a prerequisites; the Tanakh course also requires a year of college-level Hebrew, or its equivalence, as a pre-requisite.)

2.  The school will submit syllabi for the required courses (at least three of these courses must have been taught at the time of submission). 

3.  The school will demonstrate and document to the Committee that it meets the institutional, personnel, admissions, and course standards as stated on the previous page.
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